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ENT

Correcting the ¢ er re-distributional bias of gro d development -
through the Women’s Charter, the Medium-Term Develop Plan (MTDP) and
the 2025 G20 D ent Priorities.

“On 01 December 2024, South Africa officially assumed G20 Presidency and by extension, the South African Parliament
also assumed the responsibility of hosting the 11" P20 Speakers Summit. The group of twenty (G20) is an international
forum for economic cooperation whose aim is to develop policies and strategies to tackle current and future global
challenges. The objectives of the group of twenty countries are to:

* Promote global economic stability
» Strengthening global economic growth

* Improve global economic governance

South Africa’s G20 Presidency also takes place when the world is facing a series of overlapping and mutually reinforcing
crises, including climate change, underdevelopment, inequality, poverty, hunger, unemployment, technological changes
and geopolitical instabilities.”

South Africa has therefore indicated that its G20 Presidency ‘fully supports the approach of strengthening partnerships
and expanding dialogue with a wide range of actors; including States, international organizations and civil society; to
collectively shape the G20’s approach to issues requiring international cooperation’?

The G20 and Women's Parliament Interlinked Priorities and Objectives to be deliberated upon:

+ Inclusive Economic Growth: Prioritizing Economic Growth that prioritizes all segments of Society

 Industrialization and Employment: Supporting Industrial Development and Creating Employment Opportunities

* Inclusive Social Development: Promoting Social Inclusion and Reducing Inequality

« African Development: Aligning with the African Union’s Agenda 2063 and Promoting the Development of the
African Continent

« Universal Access to Education: Advancing Universal Access to Higher Education

1 https://g20.0rg/g20-south-africa/g20-presidency/
2 https://c20brasil.org/about-c20/ (accessed on 06 January 2025)
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P20 WOMEN’S PARLIAMENT 13 - 14 AUGUST 2025

P20 WOMEN’S PARLIAMENT 13 - 14 AUGUST 2025 Accelerating Equality, Sustainability and Shared Growth:
Correcting the gender re-distributional bias of growth and development - through the Women’s Charter, the
Medium-Term Development Plan (MTDP) and the 2025 G20 Development Priorities.

13 August 2025 (DAY 1)
NCOP CHAMBER (HYBRID)
08:30 - 17:00

Programme Directors:
Hon Mr P Govender, MP
Deputy Chairperson of the NCOP

Hon Mr CT Frolick, MP
House Chairperson Committees, Oversight and Public Participation NA
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Correcting the ¢ er re-distributional bias of gro d development -
through the Women’s Charter, the Medium-Term Develop Plan (MTDP) and
the 2025 G20 D ent Priorities.

High - Level Session

TIME ACTIVITY RESPONSIBLE PERSON
08h00 - Arrival and Registration Secretariat / Support Staff
08h30

Hon Mr P Govender, MP
08h30 - Moment of Silence Deputy Chairperson, National
08h40 Council of Provinces
National Anthem
Hon Mr C Frolick, MP
Opening and Welcome House Chairperson, Committee
Oversight and Public
Participation

High-Level Opening Address - Setting the Scene:

* Contextualizing SA G20 Presidency and its Impact on
SA’s Development Trajectory

_ e 2025 G20 Priorities and Gender Transformation Hon Ms AT Didiza, MP
08h40 Speaker, National Assembl
08h50 * Engendering the National Development Plan and the P ’ y

MTDP

e 70 Years since the adoption of 1954 Women'’s Charter

e Gender Transformation and Transformative
Constitutionalism in SA: Evolving Context

Message of support:

Hon Ms S Chikunga, MP -
Minister of Women, Youth, and
Persons with Disabilities

08h50 - “Accelerating Equality, Sustainability and Shared Growth:
09h00 Correcting the Gender Re-distributional Bias of Growth and
Development - through the Women’s Charter, the MTDP
and the 2025 G20 Development Priorities”.
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Message by the Chief Justice of the Republic of South
Africa:

“Gender Equality and Women’s Access to Justice: Advancing
Effective Equality through the Development, Interpretation,
Application, Adjudication, and Enforcement of the Law for
Women”

* Repositioning Transformative Constitutionalism and
Gender Equality in South Africa

* Repositioning the Equality Precept as a critical
imperative for Growth and Development in South

- Africa (20 min)
09h00 Justice BC Mocumie

09h20 « The role of the Judiciary in giving effective expression supreme Court of Appeal

to the Bill of Rights, (a critical constitutional imperative
towards advancing gender equality)

* The rule of law as a deterrent in addressing the
scourge and impact of GBVF in South Africa

* The Rule of Law as an Instrument of Gender Justice and
Transformation: Assessing Efficacy and Limitations

* Accelerating Transformation in the Judiciary as a
Mechanism to Advance Gender Transformation

* Addressing Structural Barriers that impede the
Realization of Gender Equality, due to Inadequate
Access to Justice
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Correcting the ¢ er re-distributional bias of gro d development -
through the Women’s Charter, the Medium-Term Develop Plan (MTDP) and
the 2025 G20 D ent Priorities.

Strategic Insights and Analysis

Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

Statistics South Africa: (15min)

“Unpacking the Status of Women in South Africa:
providing High-Level Statistical insights on Women'’s

Poverty, Unemployment and Economic Exclusion” Mr S Molayi
Deputy Director General:
* Unpacking the Feminization of Poverty: Key Drivers Population and Social Statistics
09h20 - « Unpacking the Disproportionate Levels of Poverty Statistics South Africa
09h40 Affecting Black African Women in Particular

* Women’s Unemployment Across Provinces

* Labour Market Insights and Dynamics:
Contextualizing Women’s Participation in the Labour
Market

* Contextualizing the Current State of Women'’s
Economic Participation

* Women’s Access to Quality Education

Women's Charter Strategic Objectives:

« Advancing Gender Equality, through Effectively Mainstreamed Development Policies and Government
Planning Instruments, across the Three Spheres of Government (Engendering the NDP, the MTDP,
Provincial PGDS, IDP’s, LED strategies

« Gender Budgeting: Advancing Gender Equality through Effective Budget and Fiscal Measures - Towards
Institutionalizing Gender Sensitive - Inter-governmental Fiscal Relations Systems

 Institutionalising Gender Responsive Planning, Budgeting, Monitoring and Evaluation and Auditing:
Addressing fragmentation, lack of governance coherence and lack of broad- based political support

« Proposed mechanisms to effectively embed the Principle of Equality as an Apex Priority and Cross
Cutting Imperative in the Budget Process including: The Mandate Paper, the Fiscal Framework, Division
of Revenue Bill, the Appropriations Bill and the Medium-Term Budget Policy Statement.



09h40 -
09h55

Women’s Charter Perspective - Re-Engineering
Government’s Planning Machinery, by
Institutionalizing Gender Mainstreaming in Planning
Processes, Across the Three Spheres of Government

(15min)

Ms T Cohen (Virtual)
Commissioner: The National
Planning Commission

High - Level Session

09h55 -
10h15

Keynote Address by the Deputy President of the
Republic of South Africa

“Engendering South Africa’s Medium-Term
Priorities: Advancing Equality, Transformation
and Inclusive Governance”

» The historical significance of the 70™ Anniversary
of the Freedom Charter

e The Freedom Charter as an Instrument to
Advance Gender-Transformation and Equality

» (onstitutionalism and Transformation: unpacking
the transformation trajectory in the context of
widening inequalities

» (reating Mandatory and Intersecting Pathways
between Gender Transformation and Economic
Transformation

* Engendering Developmentalism in the context
of South Africa’s Evolving Democracy

» Deconstructing Patriarchy and Inequality in
Political, Civic Life, and Decision-Making

* Providing Support for Women in Governance,
Leadership and Decision-making

(20 min)

Hon Mr. P Mashatile, MP -
(Virtual)
Deputy President of the Republic
of South Africa
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Correcting the ¢ er re-distributional bias of gro d development -
through the Women’s Charter, the Medium-Term Develop Plan (MTDP) and
the 2025 G20 D ent Priorities.

Strategic Insights and Analysis

10h15 - (Strategic Insight and Analysis Session) Q & A ALL (15min)
10h30

The Role of the Finance and Fiscal Commission (FFC) in Advancing the Women Development Agenda through the
Medium-Term Budget Commitments

* Gender-Responsive Fiscal Policy Recommendations
The FFC provides annual recommendations to Parliament and government on the Division of Revenue. It has the
responsibility to advocate for gender-sensitive budgeting, ensuring that allocations across national, provincial,
and local spheres respond to the specific needs of women, especially in poverty reduction, education, health,
economic participation, and safety.

* Assessment of Budget Commitments Against National Development Goals
In its analysis of the Medium-Term Expenditure Framework (MTEF), the FFC evaluates whether government
programmes and spending plans align with national priorities, such as those set out in the Women’s Charter for
Accelerated Development, National Development Plan (NDP), and international frameworks like the Beijing
Platform for Action and Agenda 2063.

* Addressing Vertical and Horizontal Equity for Women
The Commission ensures that provinces and municipalities — where services directly impacting women (e.g.,
health, education, SMME support, shelter services) are delivered — receive equitable funding. It monitors the
impact of intergovernmental fiscal transfers on women’s development outcomes and can highlight gender gaps
in local budget implementation.

* Promoting Accountability and Oversight
The FFC plays an essential role in supporting Parliament’s oversight by providing evidence-based analyses of
how fiscal policy impacts marginalised groups, including women. This enables Parliament to hold departments
accountable for underperformance or under-budgeting for gender-related programmes.

* Driving Policy Dialogue and Research
Through research and public hearings, the FFC facilitates dialogue on inclusive growth, fiscal justice, and gender
equity. This informs both its recommendations and the broader public finance discourse.



Interactive Session

Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

Women’s Charter Perspective - “The role of the Finance
and Fiscal Commission in ensuring that Government’s

(30min)

Dr PN Mbava (15)
Chairperson: Finance and Fiscal
Commission

10h30 - medium term budget commitments, effectively make
11h00 provision for the youth and women development Mr M Gomera (15)
agenda UNDP Resident Representative,
South Africa and Director for the
UNDP Africa Sustainable Finance
Hub
11h00 - Women'’s Charter Perspective: “Unlocking the (20min)
11h20 Potential of Women Entrepreneurs: Advancing Women'’s Ms K Govender (7)
Employment and Economic Justice through Budget-Driven General Counsel - National
Small Business Development” Empowerment Fund
 Correcting the Gender Bias in Economic Participation: Dr R Apostolov (6)
Tackling Women’s Unemployment Through effective CEO -SHE POWHER Medical
support and Inclusive Budgeting for Small Business Manufacturer
Development
Ms N Chauke (7)
Programmes Director & Acting
Executive Director | Oxfam South
Africa
11h20 - (Interactive Session) Q & A (20min)
11h40 ALL
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Correcting the ¢ er re-distributional bias of gro d development -
through the Women’s Charter, the Medium-Term Develop Plan (MTDP) and
the 2025 G20 D ent Priorities.

Women’s Charter Strategic Objectives

* Industrialization and Employment - Supporting Industrial Development and Expanding Employment Opportunities
to benefit women and African women in particular

* Engendered approach and legal instruments to address overconcentration in the economy (Monopolies and
Oligopolies): unpacking business value chains where concentration and monopolies are rife, to include women,
youth and persons with disabilities.

* Rapid industrialization, focusing on growing small businesses (aggressively build a new cohort of Women owned,
Particularly Black African women industrialists, based on emerging and untapped industrialization opportunities
across provinces, metros, districts)

* Accelerate gender focused economic reforms to unlock investment and growth

* Develop and implement gender focused - Sector Master Plans: developed gender focused sector master plans,
to give women equitable access to existing and emerging economic recovery and reconstruction projects, across
provinces, metros, districts and localities

* Provide Support for women in the informal sector: In order to reach women (who make up the highest proportion
of those employed in the informal sector)

* Implementation of the Preferential Procurement Policy Framework Act (PPPFA), to promote preferential
procurement benefiting Historically disadvantaged Individuals and SMMEs

* Accelerating access to finances: Policy instruments to ensure women'’s financial inclusion as well as access to
working capital for small, micro and medium enterprises.

* Engage the Financial Sector: to strengthen efforts to make financial services accessible and affordable to South
African women

e Women’s inclusion in industrialization and green economy sectors
* Promote global economic stability

» Strengthening global economic growth

* Improve global economic governance

10



Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

11h40 -
12h10

Correcting the Gender Bias in Economic Participation:
Tackling Women’s Unemployment Through effective
support and Inclusive Budgeting for Small Business
Development

Inclusive Economic Growth: Prioritizing Economic Growth
that prioritizes all segments of Society

Women's Charter Perspective - Entrenching a Gender
Sensitive - Inclusive Economic Growth Policy Paradigm and
Implementation:

Universal Access to Education: Advancing Inclusive
Access to Higher Education: The critical role of advancing
universal and equitable access to higher education, with
particular attention to the barriers faced by women, girls,
and marginalised communities.

Industrialization and Employment: Advancing Industrial
Development and Employment Creation through Public
Service Delivery and Oversight:

* The role of the public service in driving inclusive and
sustainable industrial development

» reducing unemployment through strategic partnerships
and infrastructure investment

* Ensuring effective policy implementation through
strong parliamentary oversight.

(30min)

Professor D Jantjies (20) -
Director: Parliamentary Budget
Office

Ms Z Mgolomba (10) -
(Virtual)
Deputy Chairperson of the
Public Service Commission

12h10 -
12h30

Interactive Session Q&A (Interactive Session)

(20min)
ALL

12h30 -
12h45

GROUP PHOTO SESSION (OUTSIDE THE NCOP)

(15 min)

12h45 -
13h45

Lunch Break

1"
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Women’s Charter Strategic Objectives

* Custom, culture and religion shall be subject to the equality clause in the Bill of Rights, in order to Establish
alignment with the constitutional values of Gender Equality

* Protecting the rights of women and girls, particularly those living in rural areas, shall be prioritised by the
Department of Cooperative Governance and Traditional Affairs, including All Traditional structures and Monarchs
across South Africa

» Through engagement with Traditional and Religious structures, identify all cultural, religious and customary
practices, which are used as mechanisms to exercise strict control over women and girls, particularly women and
girls in rural areas.

» Women shall have equal representation on, and participation in all traditional courts, alternative dispute resolution
mechanisms and local community courts.

» Through engagement with traditional structures and monarchs across South Africa, develop programmes and legal
instruments, to bring an end to All harmful cultural practices such as ukuthwala, female genital mutilation and All

other gender discriminatory practices, as identified through public engagement processes

Interactive Session
Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

Women’s Charter Perspective - Custom, Culture and
Religion Shall be Subject to the Equality Clause in the Bill
of Rights

(30min)

13h45 -
14h15

Adv N Sepanya-Mogale (10)
Chairperson: Commission for
Gender Equality

This session will explore the intersection between
cultural, customary, and religious practices and the
constitutional imperative for gender equality in
South Africa. In alignment with the Women’s Charter
and the Bill of Rights, the discussion will address: Rev H L Petersen (10) -

(Virtual)

12

¢ The extent to which customs, traditions, and

religious norms impact women’s rights and
freedoms.

Legal and policy mechanisms that safeguard
equality, while respecting cultural and religious
diversity.

The responsibility of traditional, religious, and
state institutions to promote practices aligned with
constitutional values.

Strategies to ensure that women—especially in rural
and traditional communities—can fully exercise their
rights under the Constitution.

Chairperson SA Synod - UCCSA
Confirmation of the UCCSA’s
Reformed Tradition

Princess M Pilane (10)
National Secretary
CONTRALESA Women’s Wing




14h15 - Interactive Session (Q&A) (15 min)
14h30 ALL

Women’s Charter Strategic Objectives

Accelerating political representation (across political structures) and transformation of all governance, political and
civic institutions

Support for women in local government, Parliament and traditional structures
Building capacity through Women’s Caucus and mentorship initiatives
Eliminating Structural Barriers that Prevent Women from Adequately Participating in Political and Civic Life

Women shall have equal opportunity and access to leadership and decision-making positions at all levels of
government, the private sector and civil society organizations

The IEC shall run awareness campaigns to advance women's involvement in political and civic life matters

All political parties shall adhere to a 50/50 representation

Rural women shall be part of decision-making structures in traditional communities.

Traditional institutions shall be restructured in accordance with the principles of equality and democracy.
Women shall have equal access to, and representation on, public bodies

There shall be adequate and appropriate support services to facilitate the full political participation of women
Women shall have the right to acquire, change or retain their nationality and to pass it on to their children.
Women shall be free from political intimidation and threat to her person.

Women shall put systems in place to navigate the politics and advantages of access and inclusion, to ensure that
those women who have been included in leadership structures, advance gender transformation

13



P20AVOMEN’S PARLIAMENT

Correcting the génder re-distributional bias of growth and development -
through the Women's Charter, the Medium-Term Development Plan (MTDP) and
the 2025 G20 Development Priorities.

Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

(40min)
14h30 - 15h10
Ms T. Modise (10)

Women'’s Charter Perspective - Ms. M Ramoroka - (10) (Virtual)
Deconstructing Patriarchy and Inequality Coordination Specialist - UN Women
in Political, Civic Life (Governance and South Africa
Decision-Making): Advancing Women’s

Adequate Representation Across the Ms L Nare (10)

Three Spheres of Government: CEO - Progressive Women’s Move-

ment of South Africa (PWMSA)

Hon Ms. L Dunjwa, MP (10)
Multi-Party Women’s Caucus Chair-
person

15h10- 15h25 Tea Break (15 min)

14



15h25 - 15h55

Women’s Charter Perspective Theme:
Women and Climate Justice

Inclusive Land Reform

and Sustainable Resource
Management:

Advocating for equitable access to
land, water, and natural resources,
and empowering women as
stewards of sustainability within their
communities.

Climate Adaptation and Rural
Women'’s Empowerment:

Exploring community-driven
adaptation strategies and resilience-
building programmes tailored to rural
women and smallholder farmers.

Gender-Responsive Climate Policy
and Governance:

Advancing national and local climate
frameworks that integrate gender
equality, recognizing the unique
vulnerabilities and contributions of
women in climate action.

(30min)
Ms X Fuyani (10)
Gender Activist and Founder of
Black Girls Rising

Dr L Pheko (10)
Commissioner
National Planning Commission

B Kangoro (10)
MD: Programmes - Geographic Lead
Africa: (Open Society Foundation)

15h55 - 16h10

Interactive Session (Q&A)

(15min)
ALL

15
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Correcting the ¢ er re-distributional bias of gro d development -
through the Women’s Charter, the Medium-Term Develop Plan (MTDP) and
the 2025 G20 D ent Priorities.

Women’s Charter Strategic Objectives

* Interventions in place to ensure that labour market policies effectively facilitate the participation and protection
of women’s labour rights in the informal market and economy, particularly in a fluid and unfolding post COVID 19
Labour Market Context

* Proposed interventions to effectively use fiscal policy to promote female labour force participation, as well as the
protection of and prevention of job losses, which often disproportionately affect women

* Interventions and mechanisms to develop gender sensitive strategies to mitigate and target the widening female
casual / contract / temporary employment dilemma.

* Interventions towards adopting gendered labour absorbing strategies - particularly in key sectors that are supported
by existing state procurement processes

» Government Shall take action to increase women’s participation in science, technology, engineering and
mathematics (STEM), which offer better paid employment opportunities, while others are working towards
implementing pay transparency policies and wage reporting

Interactive Session
Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

Women’s Charter Perspective - Advancing

Gender Sensitive Workers Rights - Addressing

the Gendered and Disproportionate Poverty

Impact on Working Class and Poor Women

Ms Z Losi - (15min)

16h10 - President of COSATU
16h25
16h25 - Interactive Session (Q&A) ALL (15min)
16h40

16
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Closing Session:

Chairperson: Hon Mr P Govender, MP Deputy Chairperson of the NCOP

16h40 Day 1 Summary and Programme Overview and Hon Mr C Frolick, MP (15)
-16h55 Expectations for Day 2 House Chairperson, Committee
Oversight and Public Participation

17
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P20AVOMEN’S PARLIAMENT

Correcting the génder re-distributional bias of growth and development -
through the Women's Charter, the Medium-Term Development Plan (MTDP) and
the 2025 G20 Development Priorities.

P20 WOMEN’S PARLIAMENT

P20 Women’s Parliament Theme: Accelerating Equality, Sustainability and Shared Growth:
Correcting the gender re-distributional bias of growth and development - through the Women’s Charter, the MTDP and
the 2025 G20 Development Priorities

14 August 2025 (DAY 2)
NCOP CHAMBER (HYBRID)
08:00 - 14:00

Programme Directors:
Hon Mr P Govender, MP
Deputy Chairperson of the NCOP

Hon Mr CT Frolick, MP
House Chairperson Committees, Oversight and Public Participation NA



SOUTH AFRICA 2025

Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

08h00 - Arrival and Registration Secretariat / Support Staff
08h30
Hon Mr P Govender, MP
Deputy Chairperson, National
08h30 - Moment of Silence Council of Provinces
08h40

Opening and Welcome

Hon Mr C Frolick, MP
House Chairperson, Committee
Oversight and Public
Participation

08h40 - 09h00

Panel Discussion

Economic Inclusion & Care Economy:

Economic Inclusion & Equity - Breaking Barriers to
Women’s Economic Empowerment.

Recognizing the significant impact of unpaid care
work on women’s economic opportunities and
advocating for policies that support both paid and
unpaid care work

Climate Justice:

Ensuring that women and girls are not
disproportionately affected by climate change and
are included in climate action initiatives

Digital Divide:
Addressing the gap in access to technology and
digital skills for women and girls.

Health Equity:

Focusing on universal access to reproductive
health, mental health care, and leveraging digital
health innovations.

(20min)

Moderator:

Ms. S Majozi
Former SRC President,
University of KZN (Howard
College) / First Woman
President of South African
Union of Students (SAUS)

Panelists:

Dr. S Myende
Chairperson of NYDA

Ms. S Mokwebo
Young Women Activist /
Founder of Should All Be

Feminist Collective

Ms. R Thompson
Gender Activist and Founder of
the Thompson Trust

19
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09h00 - 09h20

Addressing Gender-Based Violence and
Femicide (GBVF)

This discussion will focus on strengthening South
Africa’s response to Gender-Based Violence and
Femicide, with emphasis on aligning national
efforts with the goals of the Women'’s Charter and
the Freedom Charter’s vision of dignity, safety,
and equality for all.

Strengthening the Implementation of the
National Strategic Plan on GBVF:
Examining progress, challenges, and
accountability mechanisms in the delivery of
the NSP’s six pillars.

Ensuring Accessible, Survivor-Centred
Justice and Support Services:

Focusing on the urgent need for equitable
access to justice, psychosocial support,
and shelter services—particularly for
young people, rural communities, and
marginalised groups.

Mainstreaming GBVF Prevention Across
Sectors:

Exploring how GBVF prevention can be
effectively integrated into education
(curriculum and awareness programmes),
public health systems, and community
development initiatives.

(20min)
Ms. K Dunjwa
Chairperson - SANAC Women’s
Sector

Ms K Ancer
Campaign Manager - DG Murray
Trust

Ms N Dlamini
The Southern African Alcohol
Policy Alliance (SAAPA)

Ms N Mbonambi
Visual Artist, Curator,
Entrepreneur, Muralist

09h20 - 09h30

Interactive Discussions/ Q&A

ALL (10min)




Policy Statements Session

Chairpersons: Multi-Party Steering Committee Members (NA and NCOP)

NCOP Permanent Delegate Statements:. Development Landscape Statements: in line with
Development Agendas -NDP, MTDP, PGDS, IDP. LEDs

09h30 -10h30

Provincial Statements by NCOP Permanent Delegates ALL Provinces

10h30 -11h30

Political Party Statements

Women representatives from different political parties to articulate respective
party submissions on subthemes aligned to the P20 Women’s Parliament Agenda
(3min allocated to each party)

- 11h30 - 11h33
- 11h33 - 11h36
- 11h36 - 11h39
- 11h39 - 11h42
- 11h42 - 11h45
- 11h45 - 11h48
- 11h48 - 11h51
- 11h51 - 11h54
- 11h54 - 11h57
- 11h57 - 12h00
-12h00 - 12h03
- 12h03 - 12h06
- 12h06 - 12h09
-12h09 - 12h12
- 12h12 - 12h15
- 12h15 - 12h18
- 12h18 - 12h21
- 12h21-12h24

ANC Designated Political
DA Party Delegates

MK

EFF

IFP

PA

FF Plus
ActionSA
ACDP
UDM
RISE
BOSA
ATM
Aljama‘ah
NCC

PAC

UAT
GOOD

21
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Closing Session -
Chairperson

Hon Mr. CT
Frolick, MP

House Chairperson
Committees,
Oversight and
Public Participation
NA

12h24- - 12h45

Summary, Way Forward, Vote of Thanks

Hon Mr P Govender, MP
Deputy Chairperson of the
National Council of Provinces

12h45 - 14h00

Lunch Break and Departure of Delegates
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