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ParT (1)

EDUCATION
|
l ‘
| INSTITUTION PROGRAMME PERIOD ‘
LGSETA National Certificate: Municipal Financial 2020 ’
| Management
F -~ -
| UNIVERSITY OF FLORIDA Programme Certificate on 2016 ‘
‘I Benchmarking Infrastructure I
| - ) o Operations ) i)
i LONDON SCHOOL OF Programme Certificate on Economic 2013 ‘
ECONOMICS Regulation f
pam e . )
|
GALLEE COLLEGE OF ISRAEL Programme Certificate on the 2008
Development and Management of Non-
Governmental Organisations
i I =  EEEETES —_—
{
UNIVERSITY OF LONDON ; Masters in Financial Management ‘ 2007
- —_— - .T. —_——
GRADUATE INSTITUTE OF | Graduate Diploma in Company Direction 2005
MANAGEMENT & TECHNOLOGY
[ - - — —_— —1
UNIVERSITY OF SOUTH AFRICA Masters in Business Leadership 2004
! .
UNIVERSITY OF CAPE TOWN Bachelor of Science 1993
1 {Quantity Surveying)
- 4
ST JOHN’S COLLEGE Matric (First Class Pass) . 1989 J
—) —— - __]_.



PROFESSIONAL QUALIFICATIONS

INSTITUTION PROFESSIONAL QUALIFICATION
S. A. COUNCIL FOR QUANTITY Professional Quantity Surveyor
SURVERYORS {PrQS)
PROJECT MANAGEMENT INSTITUTE Project Management Professional
(UsA) (PMP)
PRINCE2 Prince 2 Foundation
ASSOCIATION OF SOUTH AFRICAN Professional Member
QUANTITY SURVEYORS
" INSTITUTE OF DIRECTORS Member
SOUTHERN AFRICA (loDSA)
ParT (1)
EMPLOYMENT HISTORY
f T
ORGANISATION ROLE PERIOD
" Ekurhuleni Housing Company [ v ‘Acting Chief Executive Officer April 2023 to
! ~ May 2024
r — - Ao _‘
MANDATE

L
f

Ekurhuleni Housing Company is o Municipal Owned Entity tasked with the responsibility to
provide sacial rentol housing in the City. it is responsible for ocquiring land, develop rental
stock, nmﬂngandwopeﬂymgemmtkmacﬂngcsommainmpommisco
provide leadership, manage all internal aspect of the Company including ensuring thot the
right strategy, systems and structure is in place and supporting the Board of Directors in
discharging its fiduciary responsibilities, os well as to position the Company in the changing

environment and stakeholder management.

City of Ekurhuleni {CoE)

Head of Department: Human Settlements

S ——

September 2018 |
. toMay 2024

MANDATE




Emudngthetofmeetsthetametafpmvfdfnghouﬂngommniﬁesboﬂmtmnsofhouslng
ummmm.mmmmmmsmwmmmnmnaw

i refuseremvaltowwmumuwymkwble.oeaﬁngmlandlnmlonmdhlmionof
i recently completed units. Relocation of informal settlements from unsafe areas. Dealing with
mmmwimmmwofmmwmgmmmnfw

mdpmperﬁesforhumnuﬂkmenb.bmﬂngwiﬂmwhokrmgeofhumansetﬂmms
mwm.mwﬂmmcﬁmmmommqmcnyMasm
Committees, inter-Governmental Refotions (IGR) Committee, etc.

ORGANISATION ROLE PERIOD
City of Ekurhuleni (CoE) Head: Enterprise Programme Management | June 2018 to
May 2019

| Office_(Office of the City Manager}

MANDATE

—
" Ensuring that afl projects in CoE are executed effectively and efficiently including reporting,
' institutionalizing uniform project management systems throughout CoE and arranging project
management training for all departments in Cof. Support ail departments to achieve the
Copital Projects targets. Monitoring and evaluation to ensure the impact of spending on
infrastructure. Other responsibilities include chairing various committees of the City such as
Bid Committees, Development Facilitation Committee, etc.

ORGANISATION ROLE PERIOD
City of Ekurhuleni (CoE) Head of Department: Enterprise Progromme | February 2013
Management Office to January 2018
MANDATE

Set up the new department and capacitate it to ensure thot all projects in CoE are executed
effectively and efficiently including reporting, institutionafizing uniform project management
systems throughout CoE and arranging project management training for all departments in
CoE. Support all departments to achieve the Capital Projects targets. Other responsibilities
include chairing various committees of the Metros such as Bid Committees, Inter-
Governmental Relations (IGR) Committee, etc.

ROLE | PERIOD_

ORGANISATION




City of Ekurhuleni (CoE) Acting Group Chief Financial Officer April 2013 to
! December 2013

S | .

MANDATE

|

+

o L

Manage and provide leadership on all financiol related matters of CoE including development

of financial systems, budgeting, monaging revenue, raising funding in the capital markets and
repom’ngtowrimtssuutumdauncilmdexmdsaﬁes.

| 7
; ORGANISATION [ ROLE PERIOD
Ulwazi lunzulu Consult Managing Member ' March 2010 to
. N3 o | tanuary2013
MANDATE
[ G - - — _‘

Ulwazi Lunzulu Consuit is a professional management consulting company that provided a
whole range of professionali services. As @ Managing Member, my main responsibility was to
Wuemm,mm«wmstommﬁdcﬁemmkmemmwwe
| satisfaction of our clients, client liaison, manage all internal aspect of the company inciuding
ensuﬁngtbnttherightstrntegy,systemsmdstmctureisinp!oceasmllastoposiﬁonUMazi
 Lunzulu Consult in the changing environment and general management including stakeholder

] manogement.
. ——— =
ORGANISATION ROLE f PERIOD
Mvula Trust Chief Executive Officer February 2007 to ;
February 2010 |
MANDATE

Mvuia Trust is an independent Trust that operated nationally in supporting watet, sanitation
and related fields including forestry. As a CEO my main responsibility was to provide
leadership, manoge all internal aspect of the Trust including ensuring that the right strategy,
systems and structure is in place and supporting the Board of Trustees in discharging its
fiduciary responsibilities, as weil as to position Mvula in the changing eavironment and
___stakeholder management.



—

- - —

Coega Development Executive in the Office of the July 2003 to
[ Corporation e Chief Executive Officer | January 2007
MANDATE

p— - - -

| Mahmofrespmsiblﬁtyhd:dedodvisingdledmdnsﬂﬂogy!omwaﬁmm
implementation, oppropriate structure, development of organizational processes and systems.
This included development and updating procurement palicles, performance management,
. corporate governance as well as management of strategic relationships with key stokehoiders
! andpamenlnmdevdomentdmaegammomrmmsmmm
investment promation globally to sell and attroct investors to locate at Coega and assisting
investors to settie in Coega once they had decided to invest. 1 was aiso a member of the
Procurement Committee responsible for all procurement of goods and services.

* e | o=}

Blue IQ l General Manager/ Project Leader August 2000 to
_ June 2003
e ——— S — —— :

MANDATE

L e——

- — et

| Blue IQ was a multi-bilfion initiative of the Gauteng Provincial Government to invest in !
economic infrastructure in 11 mega projects in the areas of smart industries, high value added
manufacturing ond tourism to grow the economy of the province and creote jobs. The main
 purpose of the role was setting up of Blue 1Q and conceptualization of projects and their
‘ Institutional arrangements. Co-coordinating, focilitating and managing ol the activities of ail
| the stakeholders and shareholders to ensure that provinciol government strategic objectives in |
terms of delivery of infrastructure, procurement, job creation, investment attraction in the
sectors targeted by Blue IQ and compliance with the Public Finance Management Act. As Biue
. 1Q was a partnership programme, my responsibilities also included managing the refationships |
with all our partners and the special purpose vehicles {SPVs) and institutions that we set up.
Managing the Blue 1Q and projects specific communications was also part of my
responsibilities.
Thevafueofmproiectsthatlwashandﬂngexceededonebﬂﬁonmnd.

P s S . - — ]
Eskom Distribution Group Capital Programmme Manager Nov 1997 to July
= _J (Capital Programme) 2000

MANDATE




To ensure that Distribution copital projects are completed on time, within the required quality
and ollocated and approved budget. This involved managing and taking responsibility for the

entire process from customer acceptance of the quotation, design, tender, construction up to
switching on power to the customer and ensuring that funds are allocated for projects in the
two year rofling plon. Co-ordinating ali activities and inputs of ofl stakeholders to ensure
effectiveness and efficiency of all of the above. Also responsible for the electrification of rural
sdwokmddh#csaspartof&kom’ssodalnsponﬂbmﬂwwgh Eskom Foundation.

Yeor 2000 - Appointed as Regional Transformation Manager and responsibllities included
business transformation in terms of volue chains, business processes, data management and

information systems.
Grinaker Housing Project Manager April 1996 to
- 1 - October 1997
MANDATE
Preparing feasibility studies, designing various options of housing structure and size that will
prices with suppliers and

suite targeted communities, costing these options, negotiating
contractors, setting up steering committees and attending steering committee meetings

where critical Issues about the development were discussed and declsions taken, plan
submissions to Local Authorities for approvol. Co-ordinating and monitoring progress during
construction, managing contractors and sub-contractors, appointment of consulitants,
preparing contract documents, contract administration, cost reporting, conveyancing and
transferring of property to the beneficiaries, empowerment of communities through training
programmes, Undertaking R&D to find new and alternative technologies to improve
mmWsmmmwmmwmmmmmlchmglmw I

January 1994 to
March 1996

Botha Shelver Quantity Consultant & Branch Manager

Surveyors

MANDATE

Main functions included estimating and pricing, preparing material lists for community
projects, developed training programme in conjunction with Department of Labour for
emerging black contractors and rendering assistance to these contractors, preparing tender
documents and all traditional quantity surveying practices, preparing valuations, producing

feasibility and viability studies and cost reporting. Opened a branch for the company.
Responsibilities included planning, budgeting, marketing to TLC’s, government department,
business sector and managing the office.

PART (v)



Kev INVOLVEMENT & ACHIEVEMENTS

= Trustee of the National Lotteries Participants Trust {(February 2018 to present)
us 8O, )

»  Audit Committee Member of Construction CETA (August 2018 to July 2020)
=  National Ports Regulator as a Non-Executive Board Member (acting Chairman) (June
2012 to May 2018)
= Deputy Chairman of the Independent Transitional Committee for the establishment of
a Single Water Board in KwaZulu-Natal (June 2016 to June 2017)
Umgeni Water Board as a Non-Executive Chairman {July 2008 to June 2017)
Richards Bay Industrial Development Zone as a Non-Executive Board Member {January
2012 to November 2017)
«  Member of the Free State Provincial Govenment Cluster Audit Committee (January
2011 to January 2018)
s Member of the North West Provincial Government Audit Committee {December 2009
to August 2013)
Gauteng Gambling Board as a non-executive board member {April 2011 to May 2013)
Member of the Former Premier of Mpumalanga, Honourable Thobang Makwetla’s
Advisary Panel on the Woter for All Flagship Programme
South African Quality institute {a DTI agency) as o non executive director
Metropolitan Trading Company (MTC) as an alternate non executive director
Constitution Hill Development Company as an alternote non executive director
Newtown Development Company as an alternate non executive director

MEDIA EXPOSURE
Wrote articles which have been published by the following newspapers.

= Sowetan,
= Sunday Times,
» Beeld,
= Business Report,
s Business Day,
» Engineering News,

PROFESSIONAL MEMBERSHIP

Professional Member of the Association of South African Quantity Surveyors {PMAQS)
Member of the Institute of Directors Southern Africa (loDSA)
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