CV: MANKETSI MAMOABI EMILY TLHAPE

PERSONAL DETAILS

Name: Manketsi Mamoabi Emily Tlhape
Address:

Cell number:

Identity Number:

Marital Status: Divorced

No. of dependents: 02

HIGHEST QUALIFICATIONS

Doctor of Philosophy (PhD) in Economic and Management Sciences with Business

Administration, North West University Business School, (21June 2023)

POSTGRADUATE QUALIFICATIONS

* Postgraduate Diploma in Governance and Leadership 2015 — Wits University
* Masters in Public Health (MPH) (2015): UNISA

* Masters in Business Administration (MBA), (2016): Regenesys Business School

COURSES IN GOVERNANCE & LEADERSHIP

» Certificate in Project Management: 2006 Regenesys Business School
» Executive Leadership Municipal Development Programme: 2007 University of Pretoria.
» Certificate in Labour Relations: 2008 University of Pretoria

» Certificate Programme in Management Development for Municipal Finance (CPMD) 2010
- WITS Business School



National Certificate in Municipal Governance 2010 — University of Johannesburg
Economic and Development Policy Short Course: 2021 — Wits School of Governance

Attended OR Tambo Political School modules (2020-2021)

UNDERGRADUATE QUALIFICATIONS

GRADE 12, 1987, Bakolobeng High School

Diploma in Comprehensive Nursing and Midwifery (general, community and psychiatric
nursing) 1994 Bophuthatswana College of Nursing

BA Cur Nursing (majoring in Health Service Management and Nursing Education) 1999
UNISA

DIPLOMA - Clinical Health Assessment, Treatment and Care (Primary Health Care) 2000
— Mmabatho College of Nursing

Certificate in Computer Literacy: 2005 Damelin College

WORK EXPERIENCE: NATIONAL PARLIAMENT

June 2019 to May 2024: Member of Parliament (MP), ANC Whip for Agriculture, Land
Reform and Rural Development

My role was to serve the people of South Africa, uphold the Constitution, and contribute to the

country's governance and development through the following:

To represent the interests of people in my constituency and address their concerns.

As part of lawmaking participate in debating, amending, and voting on bills to create laws.
Play oversight by scrutinizing the government's policies, decisions, and actions, holding
them accountable for their actions.

Served on Agriculture, Land Reform and Rural Development committee, investigated

issues, conducted public hearings, and report back to Parliament.



Holding the Executive accountable through questions to the President, Ministers, and
other government officials to ensure accountability.

Representing political parties and contribute to policy development.

Facilitating public participation by engaging with citizens, listen to their concerns, and

facilitate public involvement in parliamentary processes.

PROVINCIAL GOVERNMENT WORK EXPERIENCE

June 2013- March 2015: MEC for Local Government and Traditional Affairs

My role included:

1.

9.

Overseeing all the local and district municipalities in the province and ensuring that they
provide basic services to the communities

Ensuring that communities are involved and participate in the affairs of local government
Ensure that budget allocated to municipalities are effectively and efficiently used to
benefit the local communities

Ensure that the 53 Traditional Leaders and Authorities in the North West are adequately
supported.

Oversee the operations and administration of House of Traditional Leadership, enthrone
the Chiefs and assist in dispute resolutions

Ensure that municipalities comply in terms of administration and governance to the
relevant legislation.

Developing and implementing policies within the department's portfolio.

Setting strategic goals and priorities for local government and liaise with the National
government to achieve those.

Overseeing budget allocation and financial management within the department.

10.Being accountable to the Provincial Legislature and the public for the department's

actions and performance.

11.Representing the province in national forums and engaging with other provinces and

national government departments.



12.Building relationships with various stakeholders, including communities, organizations,
and other government entities.

13.Ensuring effective management and performance within the department.

14.Making key decisions on departmental matters, including appointments.

15.Engaging with the public and media to communicate departmental initiatives and policies.
| played a crucial role in shaping provincial policies and overseeing their implementation,

working closely with the Provincial Premier, other MECs, and departmental officials.

May 2015 — December 2018: MEC for Rural, Environment and Agricultural
Development

My role included:

1. Ensuring expansion and implementation of Agriculture, Environment and rural
development project and policies in the province

2. Ensuring that farmers are adequately supported with funds and mechanization

3. ensure that the province is food secure and improve livelihoods of rural communities
through agriculture

4. Political leadership: Providing political direction and oversight to a specific provincial
department.

5. Developing and implementing policies within the department's portfolio.

6. Setting strategic goals and priorities for Agriculture and Rural Development including
issues related to Environment

7. Overseeing budget allocation and financial management within the department.

8. Being accountable to the Provincial Legislature and the public for the department's
actions and performance.

9. Representing the province in national forums and engaging with other provinces and
national government departments.

10.Building relationships with various stakeholders, including communities, organizations,
and other government entities.

11.Ensuring effective management and performance within the department.

12.Making key decisions on departmental matters, including appointments.



13.Engaging with the public and media to communicate departmental initiatives and policies.

| played a crucial role in shaping provincial policies and overseeing their implementation,

working closely with the Provincial Premier, other MECs, and departmental officials.

January 2019- May 2019: MPL, Chairperson of Arts and Culture, NW
Provincial Legislature

| was responsible for the following:

1.

Ensuring that the Dept of Arts and Culture implement and meet the planned targets of
supporting artists, expanding arts and culture programmes and preserve diverse cultures
in the province.

Hold the Department accountable on budget implementations

Promote public participation in the affairs of the Department

Promote Arts and Culture programmes in the province

LOCAL GOVERNMENT WORK EXPERIENCE

2006 -2011: Appointed Mayor of Tswaing Local Municipality 2011-May 2013:
Councillor in Ngaka Modiri Molema District Municipality

As a mayor and District Councillor, my work included the following:

To promote the council’s image and defend the constitutional status of the municipality
Provide guidance over the fiscal and financial affairs of the municipality.

Ensure that the municipality performs it statutory functions

Submit quarterly reports to Council on the implementation of the budget and the financial
status of the municipality.

To uphold the principles of cooperate governance

To lead and promote social and economic development.

To promote inter-governmental and inter-institutional relations.

To take responsibility for the quality and speed of decision — making.



» To coordinate the annual revision of the Integrated Development Plan and preparation of
the annual budget.
» To take reasonable steps to ensure that performance agreements are in line with

legislation and are linked to measurable performance objectives

WORK EXPERIENCE: DEPT OF HEALTH

1999 -1994: Student Nurse (Bophelong Hospital)

» Worked in OPD, General, Medical, Surgical, Gynaecology, Maternity, Pediatric, Psychiatric

wards and Theatre.

1994 — 1998 Professional Nurse: Sannieshof Hospital
« Worked mainly in the, OPD, Medical, Surgical and Maternity wards

1999 — 2000 Senior Professional Nurse: Agisanang Clinic

« Clinical Assessments, diagnoses and Treatment of acute and chronic cases at primary

health care settings.

2001 - 2002 Facility Manager: Agisanang Clinic

» Clinical Assessments, diagnoses and Treatment of acute and chronic cases at primary
health care settings.

» Organizing, planning and implementing protocols and policies of the Department.
» Supervisor of personnel. * Budget planning and control of expenditure of the facility.

2002 - 2004 STI, HIV/IAIDS Coordinator: Tswaing Sub-district

My work included:



Coordinating STI, HIVAAIDS program
Ensuring implementation of VCT, PMTCT, STI syndrome management

Establishing, strengthening and monitoring NGOs' Integrating services with other

programmes

2005- 2006: Assistant Director (Local Area Manager Tswaing Sub-District

My work included:

Coordinating Health care delivery services in the sub district
Supervising seven primary health service facilities in the area
Budget planning and control

Implementation of procedures, guidelines and policies
Ensure quality service provision

Planning, monitoring and evaluation of service provision
Good clinical and organization and client management
Efficient resources and supply management

Information management

Write reports Provide feedback to clinics

REFERENCES

Hon Ramoeletsi Mahumapelo

Former Premier NW (Current Member of Parliament)

Cell +

Email:

Prof Victor Mmbengwa (PhD Supervisor)

University of Turfloop

Cell

Email:



Hon Pemmy Majodina
Minister of Water and Sanitation
Cell

Email:



